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Our purpose

Our purpose as the Government of Jersey is to serve and
represent the best interests of the island and its citizens. In
order to do this, we must:

« Provide strong, fair and trusted leadership for the island
and its people

« Deliver positive, sustainable economic, social and
environmental outcomes for Jersey

« Ensure effective, efficient and sustainable management
and use of public funds

« Ensure the provision of modern and highly-valued services
for the pubilic.

Scope of the Annual Report and Accounts

While most matters within the Annual Report and Accounts
are the responsibility of the Government of Jersey, this
publication also covers the wider States of Jersey Group,
including Non-Ministerial Departments and States-Owned
Enterprises. As a result, there are references to both the
Government of Jersey and, where appropriate, to the States
of Jersey throughout this document. The table on p122
provides more detail on the specific accountabilities of the
different parts of the public sector.
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11 Overview

Chief Minister's Foreword

The 2019 Annual Report and Accounts
reflects the first full financial year of work

by the present Council of Ministers, and the
significant progress that has been made
across the public sector to improve services,
increase efficiencies and provide strategic
direction for major capital projects.

4 a

Senator John Le Fondré
Chief Minister

As the year closed, the Council of Ministers’ vision for the next four years,
set out in the first-ever Government Plan, was approved by the States
Assembly. This is an ambitious and funded programme of initiatives that
puts the commitments we made in our Common Strategic Policy front-and-
centre of the Government’s vision.

The year has seen us take the first steps in meeting our significant
responsibility to put children first, with the recruitment of 22 new social
workers and a sincere commitment across the public and private sectors to
honour the Children’s Pledge.

We made headway in our ambitions to improve the mental and physical
wellbeing of Islanders. In November 2019 we launched the Jersey Care
Model, outlining a long-term care plan for Jersey which puts the needs
and convenience of patients first, to provide more health care in the
community, closer to home, by working in partnership with primary care
providers. We also launched the Listening Lounge, a much-needed step
in reducing the stigma surrounding mental health and recognising the
importance of improving mental health services in Jersey.

Also significantly, we created the Our Hospital Political Oversight Group,
who are taking forward the project management process and community
engagement needed to see a new hospital proposition put before the
States Assembly in 2020.

The Closer to Home partnership initiative, launched at Communicare,
has been a great success in our aim to increase community provision,
delivering a wide range of activities, services and information to all parts of
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the community in a location convenient to them. The project demonstrates
the fantastic evolution of partnership work between the Government, the
Parishes and the community and voluntary sector.

We have begun the work to ensure the long-term sustainability and
protection of our environment. We are launching a consultation on
the new Island Plan, which will shape how Jersey’s natural and built
environment will look over the next decade. We are also publishing a
Carbon Neutral Strategy and a Sustainable Transport Plan.

But 2019 was also a year with external challenges, and the management
of these has been integral to the success and stability of the Island’s
economy and constitutional position.

We made extensive preparations to navigate the impact on Jersey of the
UK’s departure from the European Union, ensuring our Island is prepared,
regardless of the outcome of Brexit, and working with colleagues in the
other Crown Dependencies, to ensure our voices are heard and our
interests continue to be represented by the UK Government. This has
included important work to support the most vulnerable Islanders and has
strengthened our important relationships with the Parishes and charitable
sector.

We have also ensured that extension of the UK’s World Trade Organisation
membership will be the default position in the event that a comprehensive
trade agreement is not reached. That policy has been an ambition of
successive Jersey governments for more than 20 years.

The Government has continued to establish our Island’s identity on

the world’s stage, participating in a number of multinational events and
building relationships with governments overseas, in Europe and further
afield.

Jersey Finance’s New York Office was opened in October, with financial
support from the Government. | have long been a strong supporter of this
move and believe that launching an office in the world’s largest institutional
investment market enables Jersey to enhance its visibility and reputation
globally. | also undertook an official visit to Singapore, Hong Kong and
China in October 2019, meeting regional policy makers, representatives
from the financial services industry, and digital entrepreneurs to deliver the
Island’s key messages.

The year also saw the Government reaffirm that we are determined

to work with the UK Government, the Organisation for Economic Co-
operation and Development and Financial Action Task Force in order to
develop an effective global standard that addresses the global problems
of financial crime and tax evasion. In March we were confirmed as a
cooperative jurisdiction by Economic and Financial Affairs Council, and

in June we made a joint commitment, alongside Guernsey and the Isle of
Man, to adopt public registers of beneficial ownership, as they become the
global standard.
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While much has been achieved in 2019, | believe that 2020 will be a
watershed year for Jersey and the Island’s public sector. It will be the year
that we move beyond the planning and debating to see the Government
Plan in action — bringing improved services and greater efficiencies to
Islanders.

2020 will also see significant steps made in the delivery of the Our
Hospital project and proposals for a new migration policy. These are areas
that Islanders have sought clarity on for some time, and | hope that we will
be able to move forward with renewed purpose as they are announced.

| look forward to sharing that progress with you in the coming year.

| would like to thank the Treasury Minister, and her officials for their work in
preparing this Annual Report and Accounts, and all colleagues across the
Government of Jersey for their ongoing dedication to our Island and the
services we provide.

=

Senator John Le Fondré
Chief Minister

Date: 17 March 2020

Notes to the Accounts
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Chief Executive’s Report

2019 was a year in which the transformation of
the public service moved from a stabilisation
phase into recovery, as we got to grips with
and resolved a range of legacy issues and
began to see improvements across a range
of services, systems and processes.

It was also a year in which the Government faced some difficult issues,
including resolving some longstanding pay disputes and industrial
action among some employee groups, the everyday impacts of legacy
underinvestment in IT and HR infrastructure, and the risks presented by
external forces, including Brexit.

Strategically, the focus of much of 2019 was on the development of the
Government Plan 2020-23, which was approved by the States Assembly
at the end of the year. But the work to meet the vision of the Council

of Ministers outlined in the Common Strategic Policy in 2018 has been
ongoing.

We also continued to provide the wide range of everyday, frontline public
services for Islanders: teaching children, caring for patients, supporting
vulnerable people, maintaining our roads, sewers and sea defences, and
keeping our Island and our borders safe and secure, to name but a few. |
want to acknowledge and thank all our employees for their hard work, and
| know how highly valued the services that they provide are by those who
use them.

One priority area of focus is in putting children first. We appointed a
Director of Children's Safeguarding and Care, ran a very successful local
and international recruitment campaign for children’s social workers,
Let’s Be Honest, which has so far enabled us to make 22 permanent
appointments, helping us to create a more stable workforce in this area.

We also had an Ofsted inspection report, which identified notable
improvements in key areas, including a significant shift in corporate

and political support for children's services, and acknowledgement that
children in need of help and protection are better supported. However,
there is still much to do to fully transform Children’s Services and the
Government Plan contains many initiatives to deliver against this priority.

Notes to the Accounts

Charlie Parker
Chief Executive
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The Government’s preparations for a ‘No Deal’ Brexit, led by the One
Government Brexit Team, comprising officers from across the public sector,
tested and strengthened our emergency planning process. The mutual
respect and collegiate working it engendered is a demonstration of the
benefits of working as one entity.

Significantly, we have started to strengthen our relations with parishes and
the voluntary and community sector, which is enabling us to provide more
services to Islanders closer to home.

Looking to our financial performance, Ministers reviewed and challenged
what government does and established a programme to deliver £100
million of efficiencies between 2020 and 2023. The Efficiencies Plan,
published in October, explains how joining up services, being more
commercial and cutting waste will help free up the investment to fund the
Government Plan priorities over the next four years, and identified the first
£40 million of sustainable efficiencies to be delivered in 2020.

The process of modernising the public service, which began in 2018, has
continued apace. The restructured departments and their leadership
teams are working together more collaboratively and effectively, to plan
and deliver more joined-up services against a shared vision and the
outcomes defined in the Common Strategic Policy.

After an intensive and at times difficult set of negotiations, we reached
agreement with all public sector pay groups on the 2018-20 pay
settlements, with the exception of the unions representing civil servants.
Those pay settlements took a significant step in correcting unfair
inequalities between pay groups, in line with the principle of equal pay for
work of equal value.

We also made key appointments to a number of senior roles across the
organisation, including the Director General for Health and Community
Services, a Group Director of Modernisation and Digital, a Group Director
of People Services and a new Chief of Police.

It is vitally important to me that we implement effective succession
planning to nurture and support the rising stars already working within
the public sector, as well as attracting new graduates back to the Island,
providing the public sector workforce of the future.

The Inspiring Women in Leadership and Learning (I WILL) initiative to
develop female leaders was established to begin that process with the
talented women already working in the Government.

Many of the consultants who provided support and expertise in some key
areas in the early stages of transformation have completed their work,
and the number we employ is forecast to fall significantly in 2020 as we
continue to build our internal expertise and resilience.

All of these changes are underpinned by our drive to improve the culture,
leadership and organisational behaviour within the public services.
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A Team Jersey Phase One report, published in April 2019, proved

difficult reading, providing evidence of bullying and harassment and a
blame culture in some parts of the organisation, and a tolerance of poor
workplace behaviour. As a consequence, we have been looking to tackle
this head on with the Team Jersey programme.

Some of the issues raised were already known, and a new bullying and
harassment policy had already been launched in January. Work to respond
to the report’s recommendations is well underway. We piloted a new
performance and development system — ‘My Conversation, My Goals’ —
which is also being further embedded in 2020. We started work on a new
People Strategy and a new Wellbeing Strategy is due to be launched.

As part of the Team Jersey roll out, priority areas of the organisation are
receiving additional support to create a positive workplace culture.

In February we moved around 400 colleagues into an interim
administrative head office in Broad Street, vacating our Cyril Le
Marquand House and South Hill offices, providing more modern,
open-plan workspaces and facilities.

But too many of our staff still work in a poor-quality environment in offices
that are old, with poor wellbeing facilities, poor energy efficiency and
limited disability access. We therefore announced plans in November to
vacate 14 offices and move 1,600 public servants into a new, permanent
building — providing them with the modern facilities they need and
deserve, which creates redevelopment opportunities for housing and
other uses for the vacated sites. In 2019 we launched a procurement
exercise to find a development partner for this initiative, with the objective
of finalising the construction by 2023.

The Chief Minister has said that he expects 2020 to be a year of delivery,
and it will be for members of the Senior Leadership Team and their
departments to ensure that the vision of the Council of Ministers, as set out
in the Government Plan, is put into action.

| am confident, despite the challenges we're facing, that over the next
three years we will have substantially improved Jersey’s public service
from one that was doing the very best it could for Islanders while hobbled
by a legacy of underinvestment, to one that is modern, efficient and is
performing among the very best of comparable organisations. As we
begin the process of recovery in 2020 we are aiming to drive forward a
comprehensive programme to have repositioned the public services by
2023.

Being Chief Executive is a unique challenge, and | am privileged to

have been entrusted with leading the public service through this period
of change. The Annual Report and Accounts shows an organisation

that is delivering services for Islanders day to day while simultaneously
modernising and transforming for the future. | would like to thank the many
staff within the organisation for their hard work, help and support as we
continue our modernisation journey.

Notes to the Accounts

Charlie Parker
Chief Executive

Date: 17 March 2020
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1.2 Performance analysis

This section of the 2019 Annual Report and Accounts
provides an insight into:

« how Jersey is performing against the desired
Island outcomes

- the range and scale of services that government
delivers in support of those outcomes

« projects and initiatives delivered in 2019 designed
to deliver progress

« awards and recognition achieved by public services,
staff and service partners in 2019.
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Introduction

Our approach to performance
analysis for 2019

Alignment to the Common Strategic Policy

In 2018, the Common Strategic Policy 2018-22 was unanimously
agreed by the States Assembly. It sets out the following five priorities
for the Government to focus on over the next four years:

« We will put children first

« We will improve Islanders’ wellbeing and mental and physical health

« We will create a sustainable, vibrant economy and skilled local
workforce for the future

+ We will reduce income inequality and improve the standard of living

« We will protect and value our environment.

In addition, the Common Strategic Policy included a set of ongoing
initiatives, many of them related to making the Government more
efficient and effective.

The performance section of the 2019 Annual Report and Accounts
assesses performance against these priorities and provides additional
insight into:

- how Jersey is performing against the desired Island outcomes and
any trend variation from 2018

- how Government services are performing against the priorities set
out in the Common Strategic Policy 2018-23

« how the public sector, along with its supporting arm’s length
organisations, made a difference to Islanders in 2019

« awards and recognition achieved by public services, employees and
service partners in 2019

- what the Government is working towards in 2020 and beyond.

In addition, this section of the report also outlines key achievements
and delivery against an ongoing priority to modernise Government,
creating an effective, innovative public service that meets the needs
of Islanders effectively and efficiently. This report provides an update
on progress made against these initiatives under the chapter
‘Modernising Government'.

From vision to impact — measuring what counts

In 2019, the Government agreed a strategic planning and performance
management framework for the organisation that links wellbeing
outcomes for Islanders with our strategic priorities, operational
business plans and individual appraisals.

Notes to the Accounts

Common Strategic Policy
2018-22
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FUTURE JERSEY

Sets out the long-term community vision expressed by Islanders.

JERSEY’S PERFORMANCE ®
FRAMEWORK

Shows how Jersey is doing on the journey
to achieving sustainable wellbeing

O p,g ISLAND PLAN

Sets out the plan for the Island’s positive
growth over the next ten years and the
framework against which planning
decisions are made

COMMON STRATEGIC POLICY (@

Sets out the high-level priorities of the
Government of Jersey during this term

of office
@ GOVERNMENT PLAN
Sets out the activities to be delivered
and associated income and expenditure
to deliver the Government of Jersey’s
DEPARTMENTAL OPERATIONAL @ priorities over the next four years
BUSINESS PLANS

Translates the activities set out in the
Government Plan into actionable

departmental tasks and measurable

activities, together with accompanying O MY CONVERSATION
detail of a wider set of services and MY GOALS

deliverables

A Government-wide process, requiring
regular discussions between employees
and their line manager about individual’s
performance against agreed goals

PUBLIC FINANCE
(JERSEY) LAW

Sustainable Wellbeing
Sustainable Finances
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It is an important tool to ensure good business management,
transparency and accountability. It will enable and drive the alignment of
our services and the investments we make to improve the sustainable
wellbeing of Islanders over successive generations, as required by the
Public Finances (Jersey) Law 2019.

We have further extended and developed the principles and standards
for good performance management. We will start implementing them
through a dedicated training programme in 2020. In addition, a national
performance framework will be published in 2020, showing how Jersey is
doing on the journey to achieving sustainable wellbeing.

The 2019 Annual Report and Accounts was developed with the ambition
of providing more qualitative information, making the link between a
negative or downward trend in performance and a resulting action or
delivery. In addition, a section on areas for improvement has been added
for each priority to provide a fuller picture on Government performance.
However, it is still a transitional report, as we recognise that there is still
some way to go in terms of developing the capability and capacity to fully
embed a performance management culture across all services and the
associated reporting against performance measures.

We will continue to develop a transparent and open dataset supported
by insights and narrative which tell the story of progress and change.

Notes to the Accounts
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Putting children first

How is Jersey doing?

K

14172 1,420 78%

Total children in education Jersey domiciled students Children aged 4-5 years
attending UK universities with a 'healthy' BMI

»

09% 1.7 33

Children aged 10-11 years Infant mortality rate, per 1,000 Children Looked After
with a 'healthy' BMI live births (3 year average)

»

1,334 40% o/

Referrals to Children's Households with children Number of children on Child
Services who find it 'quite’ or 'very Protection Plans
difficult' to cope financially

»
»

o4 321 96

Crimes involving child Children who are recorded Number of high-risk domestic
exploitation (sexual and as victims of crime abuse cases where one or
criminal) both parties have children

The data presented is the most recent available annual data value as at 31st December 2019. Some data is open to fluctuation as figures for 2019 are finalised
in the first quarter of 2020. The symbols next to the data signify whether there has been a positive/negative/no significant change between the most recent data
15 value and the prior annual data value.
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Putting children first

What difference did we make this year for children?

One of the five strategic priorities for the Government is to put children
first. Our aim is for Jersey to be the best place for children and young
people to grow up, where children can:

- grow up safely, feeling part of a loving family and a community that
cares

- learn and achieve, having the best start in life and going on to fulfil their
potential

- live healthy lives, enjoying the best mental and physical health and
wellbeing possible

« be valued and involved in the decisions that affect their everyday lives.

The Independent Jersey Care Inquiry identified a shortage of skilled
social workers in the Island as a key issue for children and families
requiring social support and care. It identified that the turnover of staff
and the number of agency staff made it difficult for practitioners to
establish supportive relationships with children in care. In response to
this, we launched a new social work degree at University College Jersey _
at Highlands College, in partnership with the University of Sussex, to T

address the shortage of skills in this area. People’s Plan 2019-23

Putting Children First: The plan for Jersey’s
children, young people and their families

We have developed a Children and Young People Plan 2019-23 which
sets out in detail how we plan to achieve these aims. The plan describes
key priorities in each of the above categories with measurable criteria for
assessing success.

Here are just a couple of ways in which we worked together to put
children first in 2019.

Government
é JERSEY


https://www.gov.je/SiteCollectionDocuments/Caring%20and%20support/ID%20Children%20and%20Young%20People%20Plan%202019%20to%202023%20EW.pdf
https://www.gov.je/SiteCollectionDocuments/Caring%20and%20support/ID%20Children%20and%20Young%20People%20Plan%202019%20to%202023%20EW.pdf
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Case Study 1: Let's Be Honest

8 | MAKREIING
& | AWARDS

We launched the ‘Let’s Be Honest’ recruitment campaign earlier this year
to build a substantively permanent and highly-skilled workforce of social
workers, which is crucial as we seek to protect the welfare of our most
vulnerable children and young people in Jersey.

The national recruitment campaign involved an open and honest letter
from the Children’s Minister and Director General of Children, Young
People, Education and Skills, setting out the reasons why we need to
attract and recruit social workers to the Island.

It involved media and social media advertising in Jersey and the UK and
specialist jobs fairs, leading to 400 people enquiring about these roles.

By November 2019, we had so far recruited 22 new social workers to
permanent roles.

This shows an increase in confidence in the improvements in Jersey’s
Children’s Services and is excellent news as we work towards building
a sustainable workforce. The recruitment and workforce strategy is
beginning to impact upon staff stability and is providing a platform on
which good practice can develop and flourish.

In October, the Let’s be Honest social worker recruitment campaign won a
national 2019 Recruitment Effectiveness award, after being recognised at
the highest levels by the recruitment marketing profession at a ceremony
in London.

The category recognises well-planned, well-designed and well-executed
initiatives that have helped organisations to achieve their talent acquisition
goals. It looks for measurable evidence of how the strategy and execution
met the brief and its objectives.

Notes to the Accounts
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Case Study 2: Food and Nutrition Strategy
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Tackling childhood obesity and encouraging youngsters to form positive
healthy eating habits to take into adulthood is a key focus of our Food and
Nutrition Strategy. In 2019 we launched three pilot schemes to promote
healthy eating among the Island’s children.

From the start of the autumn term nearly 200 children at Samares and
Janvrin schools signed up for nutritionally-balanced lunches, in a pilot
scheme provided by the charity Caring Cooks. The meals, which includes
a two course meal and a dessert, cost £2.50 each and some children are
eligible for a free meal.

We are also providing more than 1,100 children at St Saviour, Grand Vaux,
Rouge Bouillon and First Tower primary schools with fruit and vegetable
snacks as part of the ‘Food Dudes’ programme. The programme
increases the amount of fruit and vegetables that children eat through
trying and developing new tastes, which is encouraged by the ‘Food
Dudes’ cartoon characters and receiving small rewards.

Susan Burry, Health and Wellbeing Dietician, said: “It's great going into
these schools and seeing children trying fruit and vegetables, many for
the first time. Parents are also telling us that while they haven’t previously
been able to get their youngsters to eat fruit and vegetables, they’re now
much more open to trying new and healthy foods.”

Up to sixteen families will also benefit from an eight-week Family Healthy
Lifestyle programme, launched for parents and children in years one to
three at Plat Douet and Springfield primary schools. The families receive
weekly sessions with a Registered Dietitian and physical activities with
Jersey Sport. During the programme they are learning about nutrition
labelling, cooking on a budget and how to make healthy snacks and
packed lunches.

Notes to the Accounts

Y
c
=3
=)
«Q
0
=
o
=
(1)
=)
-
=
0
—




Performance Report Accountability Report Primary Statements

1.2 Performance Analysis

How are our services performing when it comes to putting
children first?

Growing up safely

Safely reduce the number of looked after children

« We continued to develop the Jersey Practice Model, which is a coordinated
approach to early help for children and families.

« We collaborated with the voluntary and community sector to launch the
Children’s Cluster as a pilot of the cluster model. The cluster model involves
thematic working groups with members from Government and the voluntary
sector, with the aim of working more effectively and collaboratively.

Reduce the number of children involved in domestic abuse cases

« We continued our multi-agency approach to working with families to prevent
domestic abuse from occurring by challenging associated cultures with
intervention, education and training as early as possible to prevent abuse
from continuing, repeating or escalating.

Reduce the number of children being bullied
« We developed a new counter-bullying policy for all schools.

- We delivered a booklet to guide schools in effective identification and
management of bullying situations, which will align all schools into gathering
the same information using the same language.

- We set up a counter-bullying designated lead support group, which meets
every half term. We continue to deliver a whole day course once a term for all
schools to attend, which explores what schools need to do to reduce bullying
and how to work with parents (of the victim and the bully) in better managing
a bullying situation.

Reduce the number of children who are victims of crime

« We brought the NSPCC PANTS campaign to Jersey, which features
Pantosaurus, the animated dinosaur, to get parents talking to their children
about sexual abuse, as well as a new Helpline. The campaign was jointly
delivered with NSPCC to protect children from sexual abuse, by encouraging
parents, carers and professionals to have conversations with children in an
age-appropriate way about how to stay safe from sexual abuse.

- To mark Safer Internet Day, Prison! Me! No Way!! delivered age-tailored
lessons to every Jersey secondary school. The lessons promoted safer and
more responsible use of online technology and mobile phones.

- Phase one of the Children’s Legislation Transformation Programme is
progressing policy development in the areas of an omnibus amendment to
the Children’s Law, Corporal Punishment, Incorporation of UNCRC and family
law proposals.

Notes to the Accounts

Overall performance

95%
@)
Of Multi Agency Safeguarding

Hub (MASH) outcome decisions
within 24 hours

33 v

Children Looked After

533 #

Number of reported domestic
violence incidents where
children were present

182 v

Children exposed to high risk
domestic abuse

27% ~

Of children (years 6, 8 and 10)
who report having been bullied
at or near school in past 12 months

5%
(@)
Of children (years 6, 8, 10) who

are "often" or "very often" afraid to
go to school because of bullying

159

Number of individual children aged
10 to 17 years attending Parish Hall
Enquiries

The data presented is the most recent available annual data value as at 31st December 2019. Some data is open to fluctuation as figures for 2019 are finalised
in the first quarter of 2020. The symbols next to the data signify whether there has been a positive/negative/no significant change between the most recent data

19 value and the prior annual data value.
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Learn and achieve Overall performance
Increase the number of children achieving the expected level in the Early o)
Learning Goals 9 3 /O N

« The Nursery Education Fund (NEF) was set up to ensure all children could
obtain access to pre-schooling. A new NEF scheme is proposed from
September 2021 to replace the current system. The Early Years Policy
Development Board is establishing what the key outcomes for a new scheme
will be. Currently 943 pre-school age children are accessing a Government 6 2 O/ N
funded early years place. o

Children aged 2 years reaching
developmental milestones

- We launched a statutory framework for Early Years. Of children aged 4-5 years
achieving / exceeding

« We delivered training, and shared resources, to support teachers to make expected level of development

consistent judgements based on their observations of children.

Increase the number of pupils achieving 5+ standard GCSEs 6 8 O/O N
- We completed a languages pilot in year 5 and gave more pupils the
opportunity to improve their French through intensive teaching. Of pupils in Government

maintained schools achieving five
or more standard GCSE passes
including English and Mathematics

« We reviewed the alternative education provision for the 14-16 year old
group and created an appropriate collaborative pilot scheme.

« We launched the Jersey School Review Framework.
N
« We commissioned the Independent School Funding Review. 6 8 O/O

Reduce the number of young people who become NEET (Not in Education Of pupils who progress to
Employment Training) take a Level 3 qualification

« Inresponse to demand for greater levels of higher education opportunities
in the Island and to address a shortage of key workforce skills in Jersey, we 3 5 6
consulted on and launched the post-16 education strategy, to ensure that :
Jersey has the right skills for the future. Average point score per entry in

. We have supported an increase in the number of students accessing the Level 3 qualifications

Higher Education Fund for degree courses.

%
Reduce the number of pupils who are persistently absent from school 47 (@]
- We created a new facility at La Passerelle to cater for children with social, Of pupils assessed as ‘secure’ in
emotional and mental health needs. reading, writing and maths at the
end of KS1

- We developed the Jersey Young People Programme (JYPP) Pilot

We continued three major projects which will improve school facilities (Grainville 4 9 O/ N
School, St Mary's Primary School, and Les Quennevais). o

Of pupils assessed as ‘secure’ in
reading, writing and maths at the
end of KS2

352

Children were excluded

from school
Live healthy lives
Increase the number of children who are a healthy weight 6 9 O/ A
O

- We taught more than 950 children from 28 schools to swim safely, thanks to
a free programme offered by Swim England, the RNLI, the Bosdet Foundation Of children aged 10-11 years with
and Jersey Sport. a 'healthy' BMI

Key Stage 1is the two-year stage of schooling for pupils aged 5 to 7 (known as years 1and 2). Key Stage 2 is the four-year stage of schooling for pupils aged 7 to 11
(known as years 3 to 6, inclusive)

The data presented is the most recent available annual data value as at 31st December 2019. Some data is open to fluctuation as figures for 2019 are finalised
in the first quarter of 2020. The symbols next to the data signify whether there has been a positive/negative/no significant change between the most recent data
value and the prior annual data value.
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1.2 Performance Analysis

- We piloted nutritionally-balanced meals in two Jersey primary schools —
Samares and Janvrin. The pilot is being trialled for two years to assess the
impact of the meals, before looking at whether it can be rolled out to all
primary schools.

« We launched a ‘Food Dudes’ pilot at four primary schools — St Saviour, Grand
Vaux, Rouge Bouillon and First Tower. The Food Dudes programme is proven
to be effective across hundreds of UK primary schools, encouraging children
to eat more fruit and vegetables.

Decrease the number of children who had a dental extraction

« We launched a partnership between MESCH (Maternal Early Sustained
Childhood Home visiting programme), FNHC (Family Nursing and Home
Care) and Supersmiles Charity to support children’s oral health.

Increase children’s quality of life

- We ran a campaign to increase the number of foster parents, which resulted
in a doubling of the numbers seeking to foster or adopt a child.

« We created a Permanence Team, as a dedicated service for care leavers —
focusing on successful transitions to independent adulthood, and/or proper
arrangements for ongoing support from adult services.

Valued and involved

Reduce children’s experience of poverty and the impact of living in a low-
income family

« We reviewed the use of data captured on RONI (Record of Needs Indicator)
and established ways to improve learners’ progression avoiding NEET (Not in
education training or employment).

Increase the number of children who are aware of their rights under the
UNCRC

- The Children’s Commissioner detailed her strategy for the next four years to
ensure that children’s rights are promoted across the Island.

- We established the School Council Network, with a rights respecting focus.

« The number of rights respecting schools increased from 9 in 2018 to 37
in 2019. Of the 37 schools registered, UNICEF Rights Respecting Schools
awards included: 1 school at Gold, 8 schools at Silver, 18 schools at Bronze.

- We established a Corporate Parenting Board, which has endorsed and
promoted the development of a Children’s Pledge and supported the
establishment of an independent Children’s Advocacy Service.

Increase the number of children who feel their school would act on their ideas

- Jersey College for Girls held a course in August aimed at empowering female
students.

- Jersey College for Girls partnered with an online platform —
MommyDaddyMe.com — to create customised courses in English, STEM
subjects, and coding for students in Asia and around the world.

Increase the number of children who feel their community would act on their
ideas

- We developed and delivered a Children’s Plan with clear outcomes and
priorities.

- The Jersey Youth Connect project was initiated, with work starting on the
development of a Youth Parliament.

Notes to the Accounts

/8% v

Of children aged 4-5 years
with a 'healthy' BMI

26%

Of households with children
who said the cost of dental
appointments for children
stopped them going at least
sometimes

Overall performance

34

Care Leavers supported by
Children’s Services who are in
Education, Employment or Training

65% 7
(@)
Care Leavers supported by

Children’s Services who are in
Education, Employment or Training

3,272 *

Individuals attended the
Youth Service

The data presented is the most recent available annual data value as at 31st December 2019. Some data is open to fluctuation as figures for 2019 are finalised
in the first quarter of 2020. The symbols next to the data signify whether there has been a positive/negative/no significant change between the most recent data

value and the prior annual data value.
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