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REPORT ON THE MANPOWER SURVEY JUNE 2003
Overview

The number of people employed in Jersey businesses in June 2003 was some 600 less than a year earlier. This
reduction compared to June 2002 represents afall of 1.3% in total headcount, and constitutes the largest 12-month
change in private sector employment for 3 years. Though not as large as the reductions in total employmen
recorded in the latter part of 1999 and early 2000, this most recent fall in total employment, and the concurrent
reduction in job vacancies, reflect an overall tightening of the labour market in Jersey over the past 12 months.

The number in full-time employment fell by 750 over the 12 months to June 2003, to stand at 37,600, a fall of
approximately 2%. In contrast, the number in part-time employment increased by 2%, by 150 to 7,880. The
construction and financial and legal activities sectors recorded the largest decreases in full-time employment, of
260 and 250, respectively; banking institutions accounted for the majority (240) of the net decrease in full-time
employment recorded by the finance sector. Education, health and other services recorded the largest increase in
full-time employment (90), notably in the areas of human health and social work.

The number of vacancies that employers reported that they were actively trying to fill was 14% lower than in the
previous June; the total of 2,620 such vacancies in June 2003 was 410 less than a year earlier, and some 600 less
than was reported in December 2002. Financial and legal services recorded the largest reduction in vacancies,
some 280 less than in June 2002; the decline in the number of vacancies in this sector occurred predominantly
within banking institutions.

On a shorter time-frame, between December 2002 and June 2003, full-time employment increased by 2,320 and
part-time employment increased by 510. These shorter-term changes are entirely attributable to seasona factors,
as can be seen from Figure la. The underlying trend, excluding seasonal and other shortterm variations, is shown
by Figure 1b (see Note 2). The 12month percentage changes are shown in Figure 2.

Figure la -Employmentin Jersey Undertakings
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Figure 1b - Underlying trend in em ploym ent
(note:vertical axis does notbegin at zero)
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Due to single-person undertakings not being consistently recorded in the past, the above comparisons do not
include such enterprises, of which there were 1,480 reported in June 2003, some 150 more than a year earlier, but
only 10 more than in December 2002. Detailed figures excluding single-person undertakings are presented in
Appendix 1; those including singleperson undertakings are shown in Appendix 2 (see Note 3).

Vacancies

Since March 1999 undertakings reporting to the Manpower Survey have provided figures for numbers of
vacancies. It is possible that, in the past, there may have been a degree of over-stating of vacancies due to some
businesses reporting positions which they had no immediate intention of filling. From September 2000, however,
the survey form was revised to emphasise that only vacancies which businesses were actively seeking to fill
should be included. Further changes to the form have since taken place: in December 2001 undertakings were
asked to provide the residential status of employees in the context of the Regulation of Undertakings; in
December 2002 the facility for electronic submission of returns was introduced.

Acknowledging the potential for more realistic reporting of vacancies by undertakings and also the possible effect
of the above changes, the level of reported vacancies for the last 4 years is shown in Figure 3. In June 2003 th
number of reported vacancies was 2,620, a fall of 410 (14%) compared to the previous June, and of 600 (19%)
since December 2002 (see Appendix 2). Vacancies (both full and part-time) were 7% of total employment. Of



the unfilled posts, approximately 80% were full-time.

Fgure 3 - Unfilled vacancies
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Using as an indicator for a given sector the total number of vacancies as a proportion of employment (including
one-person businesses), labour shortages were most severe in computing (15%), miscellaneous business activities
(12%) and hotels, restaurants and bars (10%). By this criterion, staff shortages were least evident in financial and
legal activities and in transport, storage and communication (each at 5%).

The financial and lega activities sector recorded the largest decrease in vacancies; the number of vacanciesin the
sector has fallen by more than a third (35%) over the past 12-months (from 810 to 530), and by a sixth (17%)
since the end of 2002 (from 640 to 530). The net decrease in vacancies for this sector is predominantly due to the
reduction in vacancies reported by banking institutions.

Residential status (as defined in terms of the Regulation of Undertakings, see Note 4)

The residential status of staff was recorded for the first time by the December 2001 Manpower Survey. Each
undertaking reported the numbers of locally qualified and non-locally qualified employees; full-time employees
with “(j)” category housing qualifications were recorded separately from other locally qualified staff. The
numbers of staff in each category by sector are presented in Appendix 3.

Figure 4a shows the breakdown by residential status of al staff (including oneperson businesses); approximately
four-fifths were locally qualified (including “(j)” category).



Figure 4a - Residential status of all staff
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Approximately one in 5 full-time staff were non-locally qualified, and about one in 6 parttime staff were non-
locally qualified. The percentages in each category of residential status, averaged over all sectors, were similar to
those recorded ayear previously, in June 2002.

The December 2002 Manpower Survey recorded slightly lower proportions of non-locally qualified staff in both
full-time and part-time employment (approximately one in 6 and one in 7, respectively) resulting in about 16% of
all staff reported in the winter round of the Survey being non-locally qualified. The increase in the proportion of
non-locally qualified staff in the June figures is due to an additional 1,900 non-locally qualified seasonal staff in
the summer months.

As shown in Figure 4b, the number of “(j)” category employees in the private sector has increased over the past
12 months, by approximately 5% from a total of 560 to 590. Net increases in“(j)” category employees were
recorded by the financial and legal activities, transport, storage and communications, and wholesale and retail
trades sectors.

Sector al analysis of employment — general

The total number of staff (both full- and part-time) employed in al undertakings (excluding one-person



businesses) decreased by 600

over the 12 months to June 2003. The largest reductions occurred in constructior

and quarrying (270), financial and legal activities (210) and manufacturing (200). In contrast, increases in total
employment were observed in wholesale and retail trades (150), education, health and other services (120) and

miscellaneous business activit
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Figure 5a - Em ploymentin Agriculture & fishing
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Figure 5b - Underlying trend in em ploym ent
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Figure 6 -Twelve month percentage changes
Agriculture & fishing
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Figure 7 - Residential status of staff
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Employment in agriculture is highly seasonal, as may be seen from Figure 5a. The peak number employed rose tc
2,400 in June 1998 and June 1999, but only attained 2,060 in June 2003. Figure 5b suggests that the underlying
long-term decline apparent since late 1998 may be levelling out, although the most recent 12-month period
recorded a reduction in total employment of 50 staff, corresponding to the decrease of 2.4% shown in Figure 5c.

In June 2003, approximately a third of those employed in the agriculture and fishing sector were not locally
qualified. In December 2002, the proportion of such staff was only a quarter, reflecting the additional non-locally

Agricu

qualified summer seasonal workersin this sector.
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Figure 8 - Em ploym entin M anufacturing
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Manufacturing activities in Jersey mainly involve the production of beverages and food products, publishing and
printing activities and, to a lesser extent, the manufacture of furniture, boats and of plastic, stone and metal
products.



Asindicated by Figure 8, employment in manufacturing in Jersey has been declining slowly for several years. The
most recent decline in employment of almost 10% on an annual basis (Figure 9) is the largest for a number of
years, comprising 130 full-time and 70 part-time staff, though there is no significant change in the overall trend.
The proportion of manufacturing employees who were not locally qualified (17.7%) was dlightly below the
average for all sectors (19.7%).

Construction and quarrying

Figure 11 - Em ploym entin Construction & quarrying

6,000

5,000 4

4,000 4 ——r""""
3,000 -

2,000 4

Total

1,000 4
------- Full-time

0

1996 1997 1998 1999 2000 2

001 2002 2003

Figure 12-Twelve month percentage changes
Construction & quarrying
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Hgure 13- Residentid status of staff
Gonstruction & quarrying
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This sector experienced substantial growth in employment throughout 2001 and during the first half of 2002
(Figure 12). However, since June 2002 total employment in the sector has declined, reflecting a general reductior
in activity. Thefal in total employment of 270 over the 12 months to June 2003 is the largest experienced by any
sector over this period, and represents a reduction of 6% in headcount. Nevertheless, total employment remains
above the levels recorded in late 1999 and throughout 2000.

At amost one in 10, the proportion of workers in the construction sector who were not locally qualified (10.7%)
was lower than the average for al sectors (19.7%), and was down on the proportion reported a year earlier
(13.8%).

Electricity, gas and water

Figure 14 -Em ploym entin Electricity,gas & w ater
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Figure 15 - Twelve month percentage changes
Hectricity, gas & water
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Figure 16 - Residential status of staff
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Overal employment in the utilities sector has been declining during the last 2 years, as indicated by Figure 1<
The decrease of almost 7% in total employment over the 12 months to June 2003 (Figure 15) is dueto areductio
of 30 fulltimeand 10 parttime staff.

The proportion of locally qualified staff was the third highest of the 11 sectors (93.4% including“(j)” category
employees).

Wholesale and retail trades

Figure 17a - Employment in Wholesale & retail trades
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Figure 17b - Underlying trend in em ploym ent
Wholesale & retailtrades
(note:vertical axis does notbegin atzero)
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Figure 18 - Twelve month percentage changes
Wholesale & retail trades
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Figure 19 - Residential status of staff
Wholesale & retailtrades
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Seasonal factors tend to obscure the growth that occurred in this sector up to mid-1998 (Figure 17a); this growtf
is apparent in the trend shown by Figure 17b. Employment in the sector then underwent a continuous decline foi



more than 2 years (Figure 18), but since December 2000 has remained substantially constant (Appendix 1). Th
seasonal pattern apparent in the past had disappeared by 2002.

The increase of 150 staff over the 12 months to June 2003 is the largest increase recorded by any sector over thi
period, and was comprised of a substantial increase in employment in retailers (210, and notably in the area of
fulfilment) off-setting a decline in employment in wholesalers (60). The increase in employment in the retail sub-
sector was approximately 60% full-time.

The proportion of employees in the wholesale and retail trades sector who were not locally qualified (14.3%) was
below the average for all sectors (19.7%), and was alittle lower than ayear earlier (15.5%).

Hotels, restaurants and bars

Figure 20a - Employmentin Hotels,restaurants & bars
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Figure 20b - Underlying trend in em ploym ent
Hotels, restaurants & bars
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Figure 21-Twelve month percentage changes
Hotels, restaurants & bars
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Figure 22 - Residential status of staff
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Hotels, restaurants and bars is the most seasonal of all sectors, with recent variations of some 2,000 staff between
winter and summer months (Figure 20a).

Figure 20b shows that the underlying decline in employment in the sector, apparent since late 1998, ha
continued, but at a slower rate more recently; the fall in total employment of 1.5% between June 2002 and June
2003 represents an overall reduction of 100 staff in the sector. However, this net reduction is comprised of afall
of aimost 300 staff in hotels (twathirds full-time) and a contrasting increase of some 200 staff employed in bars
canteens and catering (also two-thirds full-time) over the 12-month period.

In June 2003, the sector had by far the highest proportion of non-qualified staff (58.1%), a somewhat higher
proportion than ayear earlier (52.3%).

The proportion of non-locally qualified staff was 41.8% in December 2002, the increased percentage in the
summer months reflecting the temporary influx of an additional 1,400-1,500 non-locally qualified seasonal
workers to the sector.

Transport, storage and communication
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Figure 23a - Transport,storage & com m unication
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Figure 23b - Underlying trend in em ployment
Transport,storage & com m unication
(note:vertical axis does notbegin at zero)

Total
------- Full-time

1997 1998 1999 2000 2001 2002
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Figure 25 - Residential status of staff
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The figures shown for this sector include al the States Trading Committees: Airport, Harbours, Postal
Administration and Jersey Telecom. The strong seasonal pattern apparent in Figure 23a reflects the importance of
tourism to road, sea and air transport.

The underlying trend in this sector (Figure 23b) is a slow decrease in total employment since late 1999. The mos
recently recorded 12-month decline of 4.1% (Figure 24) comprised a net reduction of 70 fuHtime and 40 part
time staff. Travel agents, tour operators and airline service companies were notable contributors to the total
number of job reductions.

The transport, storage and communication sector has the second highest proportion of locally qualified staff
(93.5% including “(j)” category). This proportion has not changed significantly from ayear earlier.

Computer and related activities

Figure 26 - Em ploymentin Com puter & related activities
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Figure 27-Twelve month percentage changes
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Fgure 28 - Residential status of staff
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The rapid growth in the computing sector, which occurred between 1996 and 2000 (Figures 26 and 27), appears to
have slowed considerably. As can be seen from Figure 27, the 12month growth rate has been about 2% for the
last year and a half.

The proportion of locally qualified staff (93.7% including “(j)” category) is the highest of all sectors, and similar
to that reported a year earlier.



Figure 29 - Employment in Financial & legal activities
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Figure 30 -Twelve month percentage changes
Financial & legal activities
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Figure 31 - Residential status of staff
Financial & legal activities
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There was rapid growth in the financial services sector until late 1998 (Figure 29), since when total employmen
in the sector grew more slowly (Figure 30).

However, the figure for June 2003 records the first decline in total employment in the sector for more than
3 years; the overall net reduction of 210 representing a decline in total employment of 1.7% (either on an annua
or 6-monthly basis, the totals for June 2002 or December 2002 being substantially equal).



The net reduction of 210 in total employment compared to June 2002 comprised a fall of 250 in full-time
employment and a rise of 40 in part-time employment. Banking institutions, which represent approximately half
of al those employed within the sector, accounted for essentially all of the net reduction in total employment.
There have been both much smaller increases and decreases in employment in the other sub-sectors over the past
12 months: employment in trust and company administration, although 90 higher than June 2002 has declined by
20 during the first 6 months of 2003; employment in legal institutions and fund management companies has beer
substantially constant over the past 6 months, though slightly reduced compared to ayear earlier; and employmen
in accountancy firmsis similarly essentially the same as in December 2002, but is marginally higher on an annual
basis.

As indicated earlier, the number of vacancies in this sector has fallen by more than a third (35%) over the past
12 months (from 810 to 530), and by a sixth (17%) since the end of 2002 (from 640 to 530). The net decrease ir
vacancies for the sector is predominantly due to the reduction in vacancies reported by banking institutions
(reduced by 230 since June 2002), although there were also reductions in vacancies reported in trust and company
administration (30) and legal institutions (20) over the same time period.

The financia and legal activities sector accounted for more than a quarter (26.4%) of the total private sector
headcount at June 2003.

The sector had the highest percentage of “(j)” category employees (2.9%) in the private sector, marginaly higher
than a year earlier, but at the same level as 6 months previously. The number of “(j)” category employees in this
sector was 360 in June 2003.

Miscellaneous business activities

Figure 32a- Em ploymentin Miscellaneous business activities
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Figure 32b - Underlying trend in em ploym ent
Miscellaneous business activities
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Figure 33 -Twelve month percentage changes
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Figure 34 - Residential status of staff
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This sector includes architecture, car-hire, estate agency, industrial cleaning, security services and a wide range of
other activities, and has a very high proportion of part-time staff (47% in June 2003). The car-hire element



accounts for most of the seasonal pattern apparent in Figure 32a.

As Figure 33 indicates, the sector has experienced periods of growth and decline during the past 4 year:
However, over the 12 months to June 2003, total employment in the sector rose by 90, an increase of 3.5%; thi:
increase was predominantly due to arise in part-time staff, notably in security services.

More than a fifth (22.4%) of all staff employed in this sector were not locally qualified. Thisis a small increase
from ayear earlier when the proportion was 21.6%.

Education, health and other services

Figure 35a- Em ploym entin Education, health & other services
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Figure 36 - Twelve month percentage changes
Education, health & other services
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Figure 37 - Residential status of staff
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This sector comprises only the private sector activities in these fields. general practitioners, dentists, private
schools and welfare organisations. The seasonal behaviour apparent in Figure 35ais due to sporting, recreationa
and entertainment activities.

The trend in employment over the past 3 years has been generally upward (Figure 35b). The most recent 1z
month growth rate in total employment of 2.8% (Figure 36) represents an increase of 90 in fulktime and 40 in
part-time employment, notably in the areas of human health and social work.

This sector is second only to financial and legal activitiesin the proportion of “(j)” category staff (2.2%), asimilar
proportion to that reported in both June and December 2002. The total number of “(j)” category employeesin this
sector in June 2003 was 100.

Notes

1 The Manpower Survey encompasses amost 4,800 undertakings in Jersey, employing a total of
approximately 47,000 staff (June 2003) including almost 8,000 part time staff (who may have more than
one job). Prior to December 2001, the Survey was conducted quarterly; from June 2002 the survey has
taken place at 6-monthly intervals. The Survey is analysed by the Statistics Unit of the Policy and
Resources Department of the States of Jersey, on behalf of the Economic Development Committee.



2. The trend series shown in Figures 1b, 5b, 17b, 20b, 23b, 33b and 35b are calculated using a weighted
moving average over 3 consecutive 6month periods; the derived average is then assigned to the middie
period.

3. The historic numbers presented in the Appendices for sectoral employment show some minor differences
from those presented in previous Manpower Survey reports; these arise from minor revisions to staffing
levelsreported by a small number of undertakings.

4, The definition of “locally qualified” as applied under the Regulation of Undertakings and Development
(Jersey) Law 1973, as amended includes all personsin the following categories —

) residentially qualified persons falling within any of the Housing Regulations, excluding
Regulation (I) and Regulation (m);

(i) persons resident for the whole of the past consecutive 5 years,
(iii)  thespousesof (i) or (ii) above;
(iv)  thechildren under 18 years (or if students under 25 years) of thosein (i), (ii) or (iii) above.
The analysisin this report further divides the locally qualified between “(j)” category and the remainder.
5. Further information about the Survey is available from the Statistics Unit, telephone 603423. Enquiries

about the requirements of the Regulation of Undertakings and Development Law should be addressed to
the Regulation of Undertakings and Development Office, telephone 603710.

Satistics Unit
1st October 2003
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Firarcialad kg lactirides 9710 9970 10300 10780 1150 11480 11600 11410 11700 11840 12p10 12150 12210 12210 12p00
M celbreons hsivess artimities a3; 2190 2IW 0 230 2,W0 0 2ATD 240 230 25W0 2500 240 24200 2590 2570 2p80
Educatin, health wd ofher serrices I FEI0 IS A0 4,090 IS0 410 ISR 410 4050 4310 4090 4260 4130 4380
Tobal sialf 44520 I9SA0 45EE0 4DATD 45150 43310 4TAS0 42350 46430 42490 46250 42540 46080 42540 45480

Saff numbers and vacancies in the Appendices have been rounded independently to the nearest 10.
Hence, components may not add to group totals.

Note:



Appendizx 2 — Staff momnbers and vaeand ies
{allbuasiresses, e hadiyzore-person hosresses )

Staff Numbers Vatandes Vatancies as i of staff enpley el

Em-00  Decdd  EmAd]  Decdl B2  Dec-it  Funi@ Fm)  Decld  Fm0l Dec0]  Em-02  Dex-02  Funo(@ Jun00  Dec®  Jundl  Decfl  Jund?  Dec0?  Jundd
Fulldine staff
Agrirulture avd fishing 250 L4 2m0  14m 10 1400 139 il hhoi] an 100 m an il 13 4 1 4 7 4 6
Matnfartrig 1990 YTV F: (TN W1 ga0 1770 1740 1M 130 7o 160 0 10 o 10 3 7 2 2 f 3
Coretruction apd quarrying 4330 4M0 4560 4560 4550 4530 4410 410 ) =0 460 350 00 Ex ] [ a 2 & 10 7 9
Elctricity, gas md mater 610 6 A 53 560 540 bx] 20 kil 4n in 4n 0 n 4 3 6 f g 7 3
Whoksak and retil trades G480 6350 6450 G340 G400 G370 6460 540 Sm 400 610 470 440 4m g 2 2 & 10 7 7
Hitek, Testmatts and tars 6150 3760 5TR0 ISW 55 310 540 460 340 1] 440 A0 0 3m 12 7 [ 5 13 4 i
Trarsport, sbarage and commardcation 250 2360 2|0 23 240 2350 2430 130 150 100 110 on 110 o f 7 I 4 5 3 3
Computer ad Tekted o thrities 0 35 50 35 k] 360 m i Ll 50 fi0 n 50 il 17 18 14 hE] 13 7 i3
Firemrinl and legnl actir s 0450 1050 000 10900 1090 11010 10740 1030 a0 140 0 770 50 sm [ 10 2 ] g 7 3
Misrelbmeonshickes attiriis 1460 143 L300 1440 Ls60 150 L5 1M 130 0 160 0 10 110 2 11 [ & 11 g 9
Educatioe, heakh s otber services 280 ATO0 2&0 AFWM 2900 AR50 3000 2m 190 150 200 140 170 140 [ 7 7 5 7 5 6
Tot:ad fulll timne staft PO E0 D0 FSEN I G0 36N 3380 2030 280 360 24200 A0 200 9 2 £ k] 9 6 7
Part-tine stalf
Agrinuurs apd fising 210 130 210 190 40 160 25 10 n 10 ki n 20 n 1 k 3 3 13 7 L
Matnfartrig 430 2] 400 410 440 390 ] + ] 10 10 0 0 n f 1 1 1 3 4 8
Coretruction avd QEITTiE 0 280 0 200 240 310 280 10 n 10 20 10 20 n 3 4 4 3 3 4 6
Elctricity, gas md mater 10 o 0 il o 1l 10 10 + + + hli] 10 + i 43 1 12 20 31 »
Whoksak and remil trades L0 Lo lgdo LTI Lgs 190 1760 130 170 160 180 170 150 150 7 10 b n 11 10 1
Hitek, Testmatts and tars L0E0 @ Lol a10 L 200 am 40 40 4n 100 il 7 m 3 4 4 4 11 f 3
Traepeet, stamge wd commuiation 70 M =0 290 2480 240 240 @ @ 10 10 0 20 n 12 2 b 3 3 g 7
Computer ad rekted artimitie: an o a0 @ a o0 an 10 + + 10 10 20 ] f 11 3 3 8 9 21
Fireww il and legl actiriis 1330 1350 130 L340 130 1300 138 Ll 0 50 60 40 50 Eil 3 4 4 3 4 3 4
Misrelbmeons bucess actiriies 1320 L35 LMo 1210 L) L1310 13 110 110 100 210 170 0 130 15 2 a g 17 14 L
Educatio heakh and otber sermices L5650 LSt LET0 Ls&0 LS L5300 LA 0 ] 60 20 o0 100 a1} 5 4 4 4 5 5 7
Totd part-tine saff 40 S04 S450 H0W SIS0 TEI0 0 £33 510 S00 &0 T 211 k.11 540 k] [ [ 5 [ g [
Al sk
Agrinuurs apd fising 2250 1650 2210 LSO 2l Les0 2040 x 170 a0 jED] a0 120 il 12 4 1 4 g 4 7
Matnfartrig 2430 2300 220 23W 0 2300 21500 21M 1M 140 7o 170 0 70 110 2 7 6 & 7 f 3
Coretruction avd QEITTiE 4500 4530 4340 4850 4930 4830 4590 420 Eu] 70 420 =0 410 340 9 a 2 g 10 7 9
Elctricity, gas md mater 20 10 610 00 ] 360 540 i 40 4n in 50 0 il 4 [ 6 7 g g f
Whoksak and remil trades 260 &D10 &QR0 S80S0 B80S0 8060 82X ] 670 66 200 0 620 T 8 a 2 g 10 g 2
Hotek, Testnmarts avd tars 7080 4710 6F0 4430 6560 4410 64T 500 3 0 S0 =0 420 E2] 10 7 2 5 12 4 it
Traepeet, stamge wd commuiation 2910 2FE0 260 A5M 0 70 2490 266D 210 10 110 120 110 150 100 3 7 7 4 3 4 3
Compater avirekted artivitie: 410 440 440 43 440 440 4 0 kil in 0 n 0 kil 15 16 b 1 16 g 15
Fireww il and legl actiriios 1780 10910 Lae0 1240 12300 12310 12080 10 240 L0 20 210 0 Lx] 8 9 2 2 7 7 5
Miscelbmeos busiress actirkies am0 AT 20 265 IgH 2300 293 am 240 =0 =0 ] =0 240 12 10 9 2 14 11 vl
Educatio heakh and otber sermices 4370 4260 4530 4300 4480 4330 4660 ] 260 210 20 0 ] m 7 6 [ 5 7 5 6
Totd statf L5043 050 4300 4740 44100 46060 3860 3430 B0 O3B0 300 3B 26M [ & & k] [ [ k]

+ means a non-zero number less than 5.

Note:



Fun - Dec-i2 Fm-3
Lot ngy Bom- Loc "y B Lo "6y o
Eﬁﬂﬂu a Wy . Total a..iﬁ L localy  Tokl Euhﬂ_ .. el Tod
Full fine staff
Agrinrhre and fihing 1150 + 70 LS4D 180 + 410 L490 1,190 + w19
Mufachrinz 1550 n 30 Lasd L430 10 B LT 1440 n 90 L740
£ pstmction nd quarying 3470 2 60 4650 3,950 20 #0480 3900 e AW 441
Ekctricky, ge avd water 510 + 50 360 00 + 50 D 490 + 0 5w
Whoksak ard retad trades 5290 0 109 6400 5360 30 90 6370 5410 40 1010 G460
Hotek, restamars ad bars 1420 2 310 5550 2,010 20 130 %610 2,150 0 30 5400
Tranepat, storag: i commurication 2300 n M 240 2,130 10 o 20 2250 2 160 24m
{ cpruter ard elated actimities 0 1 30 370 350 10 L 30 1 I
Firvrcialand kalactiritie 9.210 3% 1430 1090 9,260 360 130 1L010 990 360 130 10740
Miscelmeous husivess actinities 1360 = W L0 L350 20 150 L3l 1280 2 I
Education, bealth ard oftwr sirvices 2370 10 430 2900 2370 100 WO 2850 2480 1m0 4; 300
T sl full tirne stadf 30,4000 560 BT 33250 10 610 580 5000 36,20 0, (00 500 e
Part-time saff
Agrinrhre and fihing 210 30 40 150 0 160 B0 L
Mufacrbz 70 17 440 200 wo 0 0 o0 3E
£ arstroction md quuryirg 0 20 20 20 w30 70 0 m
Ekctricy, zns avd water 20 0 20 20 0 20 10 0 10
Whoksak ad retad trades 1490 160 Leso L0 0 Lo LA00 1 L7
Hitek, Testmts ard bars 0 0 Lol 0 ®0 B0 0 410 97
Transpat, storag: i commurication 20 20 0 50 0 0 ;0 0 40
{ cmprater ard reloted actimities 70 + 20 20 + 20 90 + 90
Firvrcialad kgalactirities 1300 0 L1310 L350 0 L300 1350 0 135
Miscelmeos busivess actinities a0 40 L0 500 #10 L3I0 0 4 139
Fucation, bealth ard oftwer services 1480 W L0 L440 50 LD L340 L0 145
T balpart fime staff 6.0 128 §I50 6740 T 20 13N 83n
Allstalf
Aginnbre md fihirg 1370 + Bl 2130 L350 + 40 L6sD 1420 + T 2140
Mumfacurbiz 1520 1 AT 2300 L770 10 W0 1150 1750 1 219
£ petmction md quarying 4250 2 60 4580 4,250 20 B|O 4,580 4,170 0 S0 4550
Ekctricky, ae avd water 0 + 30 380 510 + 50 5D 00 + 0 540
Whoksak ard retad trades 6,750 2 1250 £050 6,600 30 L0 060 7010 40 LI 829
Hitek, Testmts ad bars 3.110 x 34T 6,560 2,550 0 150 4410 2.0 2 7@ GAT
Tramspat, storag: amd commrication 2,560 n 0 2760 2360 10 120 2490 2430 0 1M 2660
{ cprater ard elated actirities 410 1w 30 440 400 10 0 40 420 1 0 4
Firvrcialad kalactirities 10,510 % 1450 12300 10,540 60 1400 12,310 10,410 360 120 120w
Micelmeas husiess actimities 2200 2 610 280 2,250 20 0 280 2260 0 60 2030
Education, bealfh and oftwr sermices 3540 100 SH 4480 %810 1M $#0 4380 41120 100 S0 4660
Totalstaf ! 560 94N 47410 36,550 580 6080 44100 7100 590 IIM 46060

+ means a non-zero number less than 5.

Note:



