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REPORT
 

1.           In accordance with normal practice, the States Treasurer has included Notes regarding the remuneration of
States employees in the Financial Report and Accounts for 2006. (Appendix A).

2.           In order to provide more information to States Members, the States Employment Board is providing details
of the types and numbers of posts to be found within the remuneration bands used by the Treasurer in the
Notes to the Accounts (Appendix B).

3.           During 2006, 310 Public Sector Employees earned in excess of £70,000 representing 5.17% of the total
Public Sector. These earnings include overtime, standby and other allowances in addition to basic salary.
They also include the employer’s pension contribution of 15.6% which is applied to basic salary.

4.           These figures include an amount of 2.75% of salary with effect from 1 June, 2006, with regard to that years
pay award. This was not the case for Prison Officers, who had an award of 2.4% from that date; Police
Officers, who received 2.5% and Hospital doctors who received a maximum of 2.4% award.

5.           Analysis shows that there has been a net increase in the number of employees who earned more than
£70,000 of three compared to 2005. This represents an increase of 0.05% in the total number of Public
Sector employees.

6.           If the pay award had not been applied, the net increase would have been nil. However, this is partly
explained by the Postal Department being incorporated in 2006 and therefore no longer included in the
Treasury figures.

7.           From Appendix A, it can be seen that there were 10 additional employees from non-trading departments
earning £70,000+ in 2006 compared with 2005. These 10 are explained as follows –

•             4 as a result of salary inflation (i.e. 2.75% award);

•             4 because they were appointed in 2005 to senior posts in replacement of others but did not earn as
much as £70,000 that year because of part year service;

•             1 new Chief Officer appointment for Property Holdings;

•             1 manual worker engineer whose overtime earnings in 2006 took him into the £70,000+ bracket.

8.           Employees who earn in excess of £70,000 include Senior Civil Servants, Chief Officers, States/Judicial
Appointments, Doctors/Consultants/Specialists, Senior Fire, Police and Prison Officers, Head Teachers,
Highlands College Management, Law Draftsmen, Legal Advisers and two Manual Workers earning high
levels of overtime pay.

9.           It should be further noted that the term ‘Civil Servant’ includes a number of professions such as States Vet,
Official Analyst, Senior Ambulance Officers, Air Traffic Controllers, Meteorologists, Engineers,
Accountants, Customs and Immigration Officers, Modern Matrons, Physiotherapists, Pathologists,
Microbiologists, Radiologists and Pharmacists.
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STATES OF JERSEY 2006 REMUNERATION*
TRADING AND NON TRADING DEPARTMENTS



 
 
 
Note:-
*Figures include Employer’s pension costs.


